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 ADMINISTRATIVE CONFLICT OF INTEREST POLICY 
 

The proper performance of school business is dependent upon the maintenance of unusually high 

standards of honesty, integrity, impartiality, and professional conduct by Board members, and 

the District’s administrative employees, officers, and agents, and is essential to the Board’s 

commitment to earn and keep the public’s confidence in the School District. 

  

For these reasons, the Board adopts the following guidelines that are designed to avoid the 

occurrence or appearance of any conflicts of interest. These guidelines apply to all administrative 

employees, officers, and agents, including members of the Board. These guidelines are not 

intended to be all inclusive, nor to substitute for good judgment on the part of all administrative 

employees, officers, and agents. Administrative employees are expected to perform their duties 

in an ethical manner and free from an actual conflict of interest or from situations that create the 

appearance of a conflict of interest, in a manner consistent with 19.59, Wis. Stats. The Board's 

interest in enforcing this policy is to assure that the decisions and actions of public employees 

retain the public's trust. Therefore, even a conflict relationship that can be viewed as beneficial to 

the District or that was intended to be beneficial to the District, may still be a violation of this 

policy. 

  

A. No administrative employee, officer, or agent shall engage in or have a personal or 

financial or other interest, directly or indirectly, in any activity that conflicts or raises a 

reasonable question of conflict with his/her duties and responsibilities in the school 

system. Specifically, administrative employees must perform their duties in a manner that 

does not violate criminal conflict of interest laws pursuant to 946.13, Wis. Stats. by 

having a private pecuniary interest in an amount that exceeds $15,000, but also lesser 

valued conflicts that nonetheless create the appearance of using one's public position to 

secure a private pecuniary interest and/or benefit. 

 

B. When an employee is hired or assigned, the decision must be objective. This is difficult 

when relatives are involved. Therefore, there should be no employment or transfer of 

anyone to a position where they would be supervised or evaluated by a relative or significant 

other.  For the purpose of this policy, a relative will be considered as a first relationship; i.e., 

parent, child, spouse, brother or sister; all in-law relationships such as mother-in-law, son-

in-law, etc. and all step-relationships such as a stepson, stepmother, boyfriend/girlfriend or 

life partner, etc. 

 

C. Administrative employees, officers, and agents shall not engage in business, private 

practice of their profession, the rendering of services, or anything of substantial value or 

the sale of goods of any type where advantage is taken of any professional relationship 

they may have with any employee, student, client, or parents of such students or clients in 

the course of their employment or professional relationship with the School District. 

 

D. Administrative employees may not solicit or accept gratuities, favors, or anything of 

monetary value from contractors or parties to subcontracts. 

 

E. Administrative employees, must disclose any potential conflict of interest which may 

lead to a violation of this policy to the President of the School Board. 

  



F. The District will also disclose, in a timely manner, all violations of Federal criminal law 

involving fraud, bribery, or gratuity that affect a Federal award to the appropriate Federal 

awarding agency or, if applicable, the pass-through entity. 

  

It is a violation of this policy to take action or to refrain from taking action, or for an 

administrative employee to otherwise use his/her public position to obtain a financial gain or 

anything of substantial value for himself/herself or his/her immediate family, as defined in 

19.42(7), Wis. Stats. 

  

LEGAL REF.: 111.31 - Wisconsin State Statutes 
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